
 

 
 

Case Study- Czech Republic 
 
Navreme Boheme, s.r.o., Czech Republic 
 

 
The case study, the story: 
Navreme Boheme, s. r. o., Czech Republic 

Evidence, material – Possible content 
These are pointers as to the content of the case study and the 
evidence you may want or be able to bring 
 

The context 
 
In which sector is it taking place? 
In which organisation is it taking place?  
The background to the case study/ a landscape of the case study  
 
 

This is supposed to be one of the very first of such validation  
within the UNIV project in the Czech Republic. The field of fishery 
is fairly unique in this sense. The validation was provided by 
Secondary Technical School of Fishery in Trebon, located in the 
region particlarly well-known for fishery and ponds. The school 
had just been accredited with validation and recognition of 
qualifications.  
 
Candidates for recognition of qualifications Works for the Fishery 
Company seated in Trebon. There has been a close cooperation 
between the school and the company. Professional practice of 
students are supervised in the company. Term of validation: May 
2008. 
 



People 
 
VNFL-IFL candidate (s): who is s/he? His/her history (personal/ 
professional/ educational)? Aims and professional/ personal 
project? Why the VNFL-IFL? 
 
 
AND/OR 
 
 
VNFL-IFL advisers/ staff: tutors: their experience, training, 
willingness, involvement, their place in the organization? How do 
they interact with the VNFL-IFL candidate (s)? With the 
evaluators/ assessors/juries? 
 
AND/OR 
 
 
The assessors/ evaluators: their experience in VNFL-IFL, 
willingness, role/ responsibilities in the organization/ institution?  
Their relationship with the advisers? 
 
 
 
 
 
 
The relationships/ interactions 
 
What does the case study show about the interactions between all 
the actors? Any external actors showing up in the case study? 
 
 
 
To sum up: the process  
 

The candidate was 34-year man, who graduated from the 
Secondary Agricultural School in Jindrichuv Hradec in 1994 
(major: growing and animals keeping/advanced services in 
agriculture). In 2003 he took up a position in the State Fishery 
Company (the department of fish nursing). He had a lower work 
capability. 
 
 
  
 
 
 
The examiners were teachers of professional subjects at the 
Secondary Technical School of Fishery. They cooperate with 
candidates in practical courses. The exam was organized in the 
fish nursing plant. Each part of the exam was planned not to affect 
the regular activity of the fis nursing. Practical and theoretical 
parts were integrated into each other, candidates were constantly
asked control questions. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The candidate passed the exam very well, met all criteria and 
obtained the qualification. 



How, what, when, how often?  
What happens, who sets the scene, who does the talking, what 
writing takes place etc… What part (active, passive?) takes the 
candidate in the process? 
 
 
AND/OR 
 
 
 
Tools  
 
What are they, what role do they have, who develop them? How 
are they used? How important are they? 
 

In this model of validation, which is based on approval of the 
company management, candidates are examined during their 
regular working days and in their departments. It should be also 
mentioned that the candidates were in charge of the particular 
department at the time of the exam.  
 
As both candidates and examiners stated, it had not been feasible 
for the people who did not have any experience in working in the 
fish nursing. Elementary training would have been necessary in 
that case.  
This kind of exam could be taken only in the time of fish spawning. 
 
Passing the exam gained the candidate professional prestige and 
financiall bonus. The company is given an evidence that this 
employee received a certificate of qualification.  
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