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CASE STUDY SUMMARY: SLOVENIA 

 
 
Number SUMMARY SECTOR 

CS1 CS1: this is a report of how long term unemployed adult and young people under 25 can take “NVQs” short 

qualifications since Slovenia now has a certification system and developed vocational standards. For adults it is a 

means of shortening the time it would normally take to do a formal training programme, and to increase their 

employability and mobility, while on a national level it is said to be a means to reduce unemployment, and support 

the HR function within companies. 

 

VET 

CS2 CS2 another VET case study but located within an AE centre (centre for knowledge promotion),  which develops 

evaluation, assessment of competences and guidance methodologies for adults who are  social excluded/  who wish 

to find employment or return to further education. The CS depicts the interaction between a candidate for NPQ 

(nation professional qualification) through recognition of competences process, with a trained counsellor. The 

process actually describes how this person, an engineer, is training in bio energy therapy but also wants to have his 

competences recognised to become a reflexologist.  The process described is one of guidance (educational action 

plan) and identification of what is “lacking”, i. e. the certificates for reflexology. A period of 8 months is identified, 

within which he will “pass the tests” for those areas which are deemed to be missing. The CS describes a successful 

outcome, where the necessary process had been negotiated and agreed between the candidate and the adviser, 

resulting in all the right documentation being provided to enable the counsellor to support the candidate’s 

application for a NPQ. 
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Sector/AE 

CS3 CS3 Care worker: This CS case study is drawn from the OECD 2006-2007 report and is written in the form of a ‘note’ 

from a person finishing training as a counsellor for the NVQ for social home care worker, to a friend thinking of 

qualifying in that field.  

The CS reports that the qualification attracts women mainly, who do not have a high level of formal education but 
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who have experience in the care sector. The NVQ qualification therefore enables them to find work and in this way, 

according to the CS, improves the economic prospects for the country. It also explains how the short training, and 

therefore the low cost, is an added attraction for people to engage with this training and qualification.  

 

CS4 CS4 Latin Course: The CS involves the case of a student at the  first level university study programme in art history, 

and the recognition by the Faculty of Arts of the University of Ljubljana, of knowledge acquired in a previous Latin 

language course.  

It notes that in Slovenia, there is much greater value put on the recognition of non-formal learning within the 

vocational qualification system than within the Higher Education sector. However, the CS concludes that the 

procedures were very similar, using similar tools (CVs and portfolios) in this case. It goes on to present briefly the 

procedures, the main actors involved, explains about the costs and gives the results of the process.  
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